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Environmental Sustainability Policy 

1. Purpose 

To define TQTI’s commitment to environmental sustainability by implanting 

responsible practices into its operations, training programs, and institutional 

culture — ensuring long-term ecological stewardship and alignment with national 

and international sustainability goals. 

2. Scope 

This policy applies to: 

• All TQTI campuses, departments, and training activities 

• Staff, learners, contractors, and visitors 

• Procurement, infrastructure, and resource management 

3. Policy Commitment 

TQTI pledges to: 

• Integrate sustainability into decision-making and strategic planning 

• Reduce carbon footprint through energy-efficient practices 

• Promote circular economy principles (reduce, reuse, recycle) 

• Encourage sustainable behavior among staff and learners 

• Comply with environmental laws and ISO 14001 principles 

4. Sustainability Integration 

• Training Delivery: Include sustainability topics in technical and HSE 

programs 

• Procurement: Prioritize eco-friendly suppliers and products 
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• Facilities: Design and retrofit buildings for energy efficiency 

• Digitalization: Promote paperless workflows and cloud-based systems 

5. Roles & Responsibilities 

Role Responsibility 

TQTI Manager Lead sustainability strategy and 

allocate resources 

HSE Department Monitor implementation  

Trainers Integrate sustainability into curriculum 

& encourage the learner to make the 

best practice 

Admin Staff Support eco-friendly operations 

Learner Participate in sustainability initiatives 

 

This policy is applied to the related personal mentioned & should be reviewed 

annually and updated according to the performance 

 

 

                                                                    Dr. Samir Al Bahrani 

                                                                    Manager of Institute                         Next Review 25 / June / 2026 

                                                                     25 / June / 2025 


